Fort Peck Community College

Policy of Non-Discrimination

Pursuant to Title VI and VII of the Civil Rights Act, Title IX of the Education Amendment Section
504 of the Rehabilitation Act, Executive Order 11246 as amended by 11374, and the Montana
State Human Rights Act, FPCC has a policy of nondiscrimination in employment practices and in
admission, access to and conduct of education programs. Discrimination is prohibited on the
basis of race, sex, color, national origin, religion, age, and disability, marital or parental status.
FPCC reaffirms its desire to create a work environment for all employees, and a study
environment for all students which supports, Fort Peck Community College nurtures, and
rewards career and educational goals on the basis of ability and work performance. FPCC
affords any student, employee, or applicant for admission or employment the opportunity to
file a discrimination grievance. Inquiries or grievances should be directed to the appropriate
administrative office.

NON-DISCRIMINATION POLICY

Fort Peck Community College admits students of any race, color, national and ethnic origin to
all the rights, privileges, programs and activities generally accorded or made available to
students at the school.




